More Changes to The Affordable Care Act (ACA) Guidelines
On February 10, 2014, the Obama Administration announced new changes to the Affordable Care Act
(ACA) guidelines. Representatives from the US Treasury Department announced a postponement to the
enforcement of a federal requirement for medium-sized employers to provide health insurance to
employees and allow larger employers more flexibility in how they provide coverage.
Companies with 50-99 employees will now have until January 1, 2016 to essentially provide "affordable
care" to their employees, thereby delaying the latest deadline by a full year. The “employer mandate,”
which was originally supposed to take effect January 1, 2014, and had already been delayed to January 1,
2015.
In addition, the administration said the requirement would be put into effect gradually for employers with
100 or more employees. Companies with 100+ employees must still meet the January 1, 2015 employer
mandate deadline, but will need to offer coverage to only 70%of full-time employees in 2015 and 95% in
2016 and beyond, or they will be subject to tax penalties.
The administration described the new policy as a form of “transition relief” to help employers adjust to
requirements of the 2010 health care law. The U.S. TREASURY DEPARTMENT Fact Sheet, Final Regulations
Implementing Employer Shared Responsibility Under the Affordable Care Act (ACA) for 2015, is available
here.
HR Knowledge is ready to answer your questions, and is happy to review this information with you. If you
have any questions or would like more information please e-mail benefitsupport@hrknowledge.com.
This content is provided with the understanding that HR Knowledge is not rendering legal advice. While
every effort is made to provide current information, the law changes regularly and laws may vary
depending on the state or municipality. The material is made available for informational purposes only
and is not a substitute for legal advice or your professional judgment. You should review applicable laws
in your jurisdiction and consult experienced counsel for legal advice. If you have any questions regarding
this advisory, please contact HR Knowledge at 508.339.1300 or email us at HR@hrknowledge.com.

905B South Main Street, Suite 203, Mansfield MA, 02048
P 508.339.1300 l F 508.339.1349 l www.hrknowledge.com
Page 1 of 1

