What You Should Know about State and Municipal Minimum Wage Increases
States and municipalities across the country are leading a localized push to raise the minimum wage.
Twenty-two states have a higher minimum wage than the federal standard of $7.25 an hour, and some
other states have been proactively increasing the minimum hourly wage in their jurisdictions. For
example, on July 1, 2014, California’s minimum wage increased to $9 per hour, providing state workers
with the first such increase since 2008. That amount will increase again to $10 per hour starting on January
1, 2016. Additionally, San Francisco and San Jose, CA will adjust their minimum wage annually, based on
the cost of living.
In June, Massachusetts Governor Deval Patrick signed into law a measure raising the minimum wage to
the highest of any U.S. state, to $11 per hour, by 2017. The law will raise the state's minimum wage in
stages from its current level of $8 per hour and follows similar moves by neighboring Connecticut and
Vermont.
Earlier this year, Minnesota raised its minimum wage by more than $3, to $9.50 by 2016. California,
Hawaii, Michigan, and Maryland also have passed laws increasing their respective wages to $10 or more
in the coming years. According to the National Conference of State Legislation, 34 states in all are
considering raising their minimum wage. A full list of state minimum wages in effect for 2014, as well as
future increases, can be accessed here: http://www.ncsl.org/research/labor-and-employment/stateminimum-wage-chart.aspx.
A number of municipalities are also raising minimum wages in their cities. Most recently, Seattle, WA
passed legislation increasing the minimum wage rate to $15 per hour. Seattle joins a growing list of
cities—including San Francisco, Santa Fe, Albuquerque, San Jose, and Washington, D.C. (along with two
adjacent Maryland counties)—that in the past few years have established local minimum wages above
the federal level of $7.25. San Diego, New York City, Oakland, Los Angeles, and other cities are among the
municipalities debating minimum wage increases.
What You Need to Know
Employers must comply with all minimum wage laws. They should:
 Review employees’ hourly rates of pay and, as needed, make any necessary adjustments to bring
their employees to the correct minimum wage in that state
 Make note of the effective dates, as they may vary by state
 Check specific municipality laws for additional information about annual adjustments to their
minimum wage
 Post a notice regarding the updated minimum wages in a location that is conspicuous and
accessible to employees
This content is provided with the understanding that HR Knowledge is not rendering legal advice. While
every effort is made to provide current information, the law changes regularly and laws may vary
depending on the state or municipality. The material is made available for informational purposes only
and is not a substitute for legal advice or your professional judgment. You should review applicable laws
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in your jurisdiction and consult experienced counsel for legal advice. If you have any questions regarding
this advisory, please contact HR Knowledge at 508.339.1300 or email us at HR@hrknowledge.com.
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