White House Suspends Pay Data Reporting on Revised EEO-1 Form
On August 29, the White House Office of Management and Budget suspended the previously announced
requirements for the updated EEO-1 form that would have required employers with 100 or more
employees to report W-2 wage information and total hours worked for all employees by race, ethnicity,
and gender. The intent of the pay data reporting was to help the Equal Employment Opportunity
Commission (EEOC) identify income inequality with regard to race and gender. The EEOC will further
review the pay data reporting requirement, while also exploring other options for collecting this
information.
Why the suspension?
Critics of the pay data reporting requirement considered it a burden to employers due to the amount of
data that would need to be entered. They also argued that the data being collected, specifically W-2 pay
data and grouping different types of employees under broad EEO-1 categories, would not provide a
complete picture of pay differences between employees and would not help combat pay inequality.
Supporters of the pay data reporting requirement argued that the additional data would encourage
companies to take a more serious look at detecting and preventing pay inequality and discrimination.
Next steps for employers
The EEOC will continue to honor the new March 31, 2018 deadline for filing, and will use the same deadline
in future years. The latest version of the EEO-1 form, which was updated to include the new fields for W2 wages and hours, can still be used as well, but the salary information section can be left blank. The
existing 10 EEO-1 categories will continue to be reported. If you have any questions about the new ruling
or need additional guidance on filing the EEO-1, please contact us.
This content is provided with the understanding that HR Knowledge is not rendering legal advice. While
every effort is made to provide current information, the law changes regularly and laws may vary
depending on the state or municipality. The material is made available for informational purposes only
and is not a substitute for legal advice or your professional judgment. You should review applicable laws
in your jurisdiction and consult experienced counsel for legal advice. If you have any questions regarding
this blog, please contact HR Knowledge at 508.339.1300 or email us.

15 Berkshire Road, Suite B, Mansfield MA, 02048
P 508.339.1300 l F 508.339.1349 l www.hrknowledge.com

Page 1 of 1

