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E-ALERT: Reminder: Massachusetts Paid Family and Medical Leave

Background
We would like to remind you that effective October 1, 2019, all Massachusetts employers, unless excluded
by exception, will be required to participate in the statewide Paid Family (FLI) and Medical Leave (MLI)
insurance program. Employers will have the responsibility of reporting wages and other information for their
workforce each quarter to the Department of Family and Medical Leave.

Summary
HR Knowledge is committed to assisting you as you prepare for this new program. For more information,
we strongly recommend you review the Massachusetts website (https://www.mass.gov/paid-family-andmedical-leave-information-for-massachusetts-employers) for details about the provisions of the Paid Family
and Medical Leave program to help you prepare for your compliance. The Department of Family and Medical
Leave will update the website as more details become available.

This content is provided with the understanding that HR Knowledge is not rendering legal advice. While every effort is made to provide current
information, the law changes regularly and laws may vary depending on the state or municipality. The material is made available for informational
purposes only and is not a substitute for legal advice or your professional judgment. You should review applicable laws in your jurisdiction and
consult experienced counsel for legal advice. If you have any questions regarding this content, please contact HR Knowledge.

Page 1 of 2

Employer Next Steps
•

•
•

•

Massachusetts will be assigning a new identification number (ID), specifically for this program. In
October, you will automatically be registered and sent the ID either by e-mail or regular US mail. This
ID will not be required for the first reports or deposits that are due by January 31, 2020. No
action is required at this time.
Employers may withhold these premiums from an individual’s paycheck or pay some or all of the
premium on their behalf.
Employers must remit premiums on a quarterly basis.
o The initial total premium percentage is 0.75% of gross wages paid up to the Social Security
wage limit shared by the employer and covered individual.
 The initial medical leave (MLI) contribution will be 0.62% of gross wages. Up to 40%
of the contribution may be deducted from a covered individual’s wages (0.248%).
 The initial family leave (FLI) contribution will be 0.13% of gross wages. Up to 100%
of the contribution may be deducted from a covered individual’s wages.
 Premium withholding is capped at the Social Security wage base of $132,900 in
2019.
HR Knowledge will begin withholding required premiums for all payroll processed with pay dates
on or after October 1, 2019.
o The premiums for the family leave portion and the medical leave portion will be calculated
and withheld separately.
o For an example of how the withholding for the premium is calculated, please refer to the
Massachusetts Paid Family and Medical Leave website.

The People Simplifying HR
For almost twenty years, HR Knowledge has made it our mission to demystify the complex and daunting
process of HR management. We do more than just provide the level of service and technology you’d expect
from an industry leader. We combine unparalleled passion for service with our decades of HR, payroll, and
benefits experience to provide our clients with personalized and actionable advice that is second—to—none.
From managed payroll to employee benefits to HR support, we can help your organization thrive, grow, and
reduce operating costs—no matter what industry you serve. Whether you’re interested in our Full-Service
solution or just need your employee handbook written, HR Knowledge can help you minimize risk while
staying on top of compliance regulations. The bottom line? We’re not just another cloud-based technology
company that also does HR, #WeAreHR.
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