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e-Alert: New Jersey Enacts Salary History Ban 
 

 

 

 

 

 

 

Summary 
As of January 1, 2020, New Jersey has passed a law restricting employers from requesting an 
applicant’s salary history including prior wages, salary, or benefits. With the new law, employers 
cannot require that an applicant’s salary history should satisfy any minimum or maximum criteria 
to be considered for a job. 
 

Exceptions 
Below is a list of the several circumstances in which the general ban does not apply: 

• If the applicant voluntarily discloses any salary information, the employer may verify the 
information. 

• After the employer has extended an offer of the total compensation package and has 
received the applicant’s written authorization, verifying the applicant’s current salary is 
permitted. 

• If the applicant is applying for an internal transfer or promotion. 

mailto:marketing@hrknowledge.com


 

 
This content is provided with the understanding that HR Knowledge is not rendering legal advice. While every effort is made to provide current 
information, the law changes regularly and laws may vary depending on the state or municipality. The material is made available for informational 
purposes only and is not a substitute for legal advice or your professional judgment. You should review applicable laws in your jurisdiction and 
consult experienced counsel for legal advice. If you have any questions regarding this content, please contact HR Knowledge. 

Page 2 of 2 
 

• If, under federal law, the position requires the disclosure or verification of salary history for 
employment purposes or requires knowledge of salary history to determine an 
employee’s total package. 

• If an employer attempts to obtain or validate an applicant’s disclosure of non-salary-
related information in the background check process and has specified that salary 
history information is not to be disclosed. If, in spite of that stipulation, salary history 
information is disclosed, the employer cannot “retain or consider” that information when 
determining the salary, benefits, or other compensation for the applicant.  

 

Employer Next Steps 
• Make sure that anyone involved in your hiring process is trained accordingly. 
• If you are a Full-Service or Virtual HR client and would like our assistance with updating 

your policy, please email us. 

 
 
 
 
 
 

The People Simplifying HR  
For almost twenty years, HR Knowledge has made it our mission to demystify the complex and daunting 

process of HR management. We do more than just provide the level of service and technology you’d expect 

from an industry leader. We combine unparalleled passion for service with our decades of HR, payroll, and 

benefits experience to provide our clients with personalized and actionable advice that is second—to—none. 

From managed payroll to employee benefits to HR support, we can help your organization thrive, grow, and 

reduce operating costs—no matter what industry you serve. Whether you’re interested in our Full-Service 

solution or just need your employee handbook written, HR Knowledge can help you minimize risk while 

staying on top of compliance regulations. The bottom-line? We’re not just another cloud-based technology 

company that also does HR, #WeAreHR. 
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