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Congress Agrees to $2 Trillion Coronavirus Relief Bill 
 

Background 
On Wednesday, March 25, 2020 — after days of debate — Congress agreed to a $2 trillion 
economic rescue package designed to provide financial assistance to Americans and their 
families, and billions of dollars in loans for businesses. Voting is expected midday on Friday. The 
package is the largest fiscal stimulus in modern US history and is the government’s most recent 
response to coronavirus disease 2019 (COVID-19). 

Summary 
While the final bill has yet to be released, there have been some publicly debated points. The 
economic rescue package includes a plan to provide two waves of direct financial assistance  
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to Americans, a plan to stabilize the airline industry, a plan to provide small businesses with funds,  
and a plan to issue loan guarantees to other hard-hit sectors in the economy. The package also 
includes provisions to extend unemployment insurance, increase funding for Medicaid, and add 
additional assistance for small businesses throughout the country.  

The stimulus package would provide two waves of direct payments to all Americans, coming 
weeks apart. American adults making up to $75,000 would receive $1,200 each and $500 per 
child. Married couples earning up to $150,000 would receive $2,400. Adults making more than 
$75,000 but less than $99,000 would receive less, and adults making more than $99,000 would 
not receive any government financial assistance. The economic relief package proposal 
includes the following funds to stabilize various sectors of the economy: 

• Airline industry: $50 billion 

• Small businesses lending program: $350 billion 

• Hospitals: $130 billion 

• State and local governments: $150 billion 

 

Employer Next Steps 
The economic relief package has been agreed to by Congress, but not yet passed, HR 
Knowledge will continue to monitor the situation for developments and provide updates.  
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The People Simplifying HR  
For almost twenty years, HR Knowledge has made it our mission to demystify the complex and daunting 

process of HR management. We do more than just provide the level of service and technology you’d expect 

from an industry leader. We combine unparalleled passion for service with our decades of HR, payroll, and 

benefits experience to provide our clients with personalized and actionable advice that is second—to—none. 

From managed payroll to employee benefits to HR support, we can help your organization thrive, grow, and 

reduce operating costs—no matter what industry you serve. Whether you’re interested in our Full-Service 

solution or just need your employee handbook written, HR Knowledge can help you minimize risk while 

staying on top of compliance regulations. The bottom line? We’re not just another cloud-based technology 

company that also does HR, #WeAreHR. Get the scoop on how we can help you simplify HR. 
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