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E-ALERT: Action Required – Employers Must Submit EEO-1 Pay
Data by Sept. 30

Background
A federal judge has ordered the Equal Employment Opportunity Commission (EEOC) to take all necessary
steps to comply with changes to EEO-1 data collection obligations first announced in 2016 and stayed in
2017. These reinstated obligations increase the amount of information employers are required to collect
and report to the EEOC, including pay data called "Component 2" data. Component 2 data includes wage
and hour data for employees broken down by race/ethnicity and gender. On May 3, 2019, the EEOC
announced that it will collect both 2017 and 2018 Component 2 data from covered EEO-1 filers by
September 30, 2019.
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New Requirement Summary
The EEO-1 filing requirement generally applies to private employers with 100 or more employees and certain
federal contractors. Covered EEO-1 filers — private employers, including federal contractors and first-tier
subcontractors, with 100 or more employees — must submit both 2017 and 2018 Component 2 data (on
compensation and hours worked) to the EEOC for calendar years 2017 and 2018 by Sept. 30, 2019.

Employer Next Steps
•
•

•

•

The EEOC has announced that the online filing system for EEO-1 Component 2 data is open and
they have begun sending system login information to employers via regular mail and email.
The web page for the filing system has been updated with employer FAQs and links to additional
employer resources, such as a sample pay data collection form, an instruction booklet for filers, and
a user’s guide. The EEOC has also set up a help desk, which may be reached at
eeoccompdata@norc.org or 877-324-6214.
If you are a covered employer, the “Component 2” data for 2017 and 2018 is due on September
30, 2019. This new requirement does not change the current requirements for the EEO-1
demographic reporting (Component 1) that was due on May 31, 2019.
If you are interested in outsourcing the preparation and submission of your Component 2 data,
please email us to learn more about this service.

The People Simplifying HR
For almost twenty years, HR Knowledge has made it our mission to demystify the complex and daunting
process of HR management. We do more than just provide the level of service and technology you’d expect
from an industry leader. We combine unparalleled passion for service with our decades of HR, payroll, and
benefits experience to provide our clients with personalized and actionable advice that is second—to—none.
From managed payroll to employee benefits to HR support, we can help your organization thrive, grow, and
reduce operating costs—no matter what industry you serve. Whether you’re interested in our Full-Service
solution or just need your employee handbook written, HR Knowledge can help you minimize risk while
staying on top of compliance regulations. The bottom line? We’re not just another cloud-based technology
company that also does HR, #WeAreHR.
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