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e-Alert: DOL Releases New Model Employer CHIP Notice 
 

 

 

 

 

 

 
Summary 
As of January 31, 2020, The Department of Labor (DOL) has revised and released updated 
information for the new model Employer Children's Health Insurance Program (CHIP) Notice. The 
updated model asks employers to provide their employees with information on eligibility for 
premium assistance under Medicaid or CHIP.  
 
CHIP is a government-sponsored program that offers low-cost health care coverage for children 
whose families are unable to afford premiums under an employer-sponsored group health plan, 
but do not qualify for Medicaid. 
 
As a reminder, the CHIP Reauthorization Act of 2009 requires all employers with group health 
plans covering members in states that provide premium assistance subsidies through Medicaid 
or CHIP to notify their employees annually of the opportunity to receive these premium 
assistance subsidies.  
 
Since the model notice lists all the states that offer premium assistance, the DOL allows 
employers to meet their obligation simply by providing the notice to all employees, regardless 
of where they live. 
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The DOL model notice is generally updated periodically to reflect changes in the states that 
offer premium assistance subsidies, including the contact information for those states. For more 
information, the revised DOL model notice can be found here. 
 

Employer Next Steps 
• If you are a Full-Service client and would like our assistance with updating your notices, 

please email us.  

 
 
The People Simplifying HR  
For almost twenty years, HR Knowledge has made it our mission to demystify the complex and daunting 

process of HR management. We do more than just provide the level of service and technology you’d expect 

from an industry leader. We combine unparalleled passion for service with our decades of HR, payroll, and 

benefits experience to provide our clients with personalized and actionable advice that is second—to—none. 

From managed payroll to employee benefits to HR support, we can help your organization thrive, grow, and 

reduce operating costs—no matter what industry you serve. Whether you’re interested in our Full-Service 

solution or just need your employee handbook written, HR Knowledge can help you minimize risk while 

staying on top of compliance regulations. The bottom-line? We’re not just another cloud-based technology 

company that also does HR, #WeAreHR. 
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