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Action Required - CA Employers Must Complete Pay Data
Reporting by March 31, 2021

Background

In a continued effort to reduce gender and racial pay gaps, the state of California passed new
legislation on September 30, 2020. The law requires that large employers (those with 100 or more
employees) must report to the Department of Fair Employment and Housing (DFEH) pay and
hours-worked data by job category and by sex, race, and ethnicity by March 31, 2021.

In enacting this law, the Legislature found that the gender pay gap persists, resulting in billions
of dollars in lost wages for women each year in California. Pay discrimination is not just a
women'’s issue, but also harms families and the state’s economy. In 2016, California women
working full time, year round, made a median 88 cents to every dollar earned by men, and for
women of color, that gap is far worse. Although there are valid reasons for paying some
employees more than others, pay discrimination continues to exist, and can be the result of
historic inequities.

This content is provided with the understanding that HR Knowledge is not rendering legal advice. While every effort is made to provide current
information, the law changes regularly and laws may vary depending on the state or municipality. The material is made available for informational
purposes only and is not a substitute for legal advice or your professional judgment. You should review applicable laws in your jurisdiction and
consult experienced counsel for legal advice. If you have any questions regarding this content, please contact HR Knowledge.
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Summary

By creating a system in which large employers report their pay data annually, the Legislature
wanted to encourage these employers to assess their internal pay inequalities along gender,
racial, and ethnic lines and promote voluntary compliance with equal pay and anti-
discrimination laws. Employers’ pay data reports will allow DFEH to more efficiently identify wage
patterns and allow effective enforcement of equal pay or anfidiscrimination laws. DFEH’s
strategqic vision is a discrimination-free California.

Employer Next Steps

¢ The California DFEH web page has been updated with additional information including
employer filing requirements and required content. Additional guidance will be updated
as the information becomes available.

e If you are a qualifying employer, you must report employee pay data to DFEH by March
31, 2021.

e If you are interested in outsourcing the preparation and submission of your company’s
EEO-1 data, please email us.

This content is provided with the understanding that HR Knowledge is not rendering legal advice. While every effort is made to provide current
information, the law changes regularly and laws may vary depending on the state or municipality. The material is made available for informational
purposes only and is not a substitute for legal advice or your professional judgment. You should review applicable laws in your jurisdiction and
consult experienced counsel for legal advice. If you have any questions regarding this content, please contact HR Knowledge.
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The People Simplifying HR

For almost twenty years, HR Knowledge has made it our mission to demystify the complex and daunting
process of HR management. We do more than just provide the level of service and technology you’d expect
from an industry leader. We combine unparalleled passion for service with our decades of HR, payroll, and
benefits experience to provide our clients with personalized and actionable advice that is second—to—none.
From managed payroll to employee benefits to HR support, we can help your organization thrive, grow, and
reduce operating costs—no matter what industry you serve. Whether you’re interested in our Full-Service
solution or just need your employee handbook written, HR Knowledge can help you minimize risk while
staying on top of compliance regulations. The bottom line? We’re not just another cloud-based technology

company that also does HR, #WeAreHR. Get the scoop on how we can help you simplify HR.
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