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VETS-4212 Reporting Requirements

Background

Each year starting August 1 and going through September 30, all contractors and
subcontractors that have contracts that meet the requirement for submitting reports must
file areport during the official “Filing Cycle.” Additionally, if a contractor or subcontractor
obtains a contract that meets the requirements to submit report(s), they are required to
submit these report(s) within 120 days.

Summary

All nonexempt federal contractors and subcontfractors with $150,000 or more in federal
contracts need to prepare a VETS-4212 Report. The report must be submitted for the
company headquarters, and separately for each hiring location, and include data from
July or August of the current year.

Companies with federal contracts or subcontracts are required to keep three years of
their VETS-4212 reports to fulfill their affirmative action obligations in employing veterans.
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Employer Next Steps

e For more information on VETS-4212 reporting requirements, please visit the DOL'’s

FAQ page.
e If you are interested in outsourcing the preparation and submission of your

company's VETS-4212, please email us.
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The People Simplifying HR

For almost twenty years, HR Knowledge has made it our mission to demystify the complex and
daunting process of HR management. We do more than just provide the level of service and
technology you’d expect from an industry leader. We combine unparalleled passion for service with
our decades of HR, payroll, and benefits experience to provide our clients with personalized and
actionable advice that is second—to—none. From managed payroll to employee benefits to HR
support, we can help your organization thrive, grow, and reduce operating costs—no matter what
industry you serve. Whether you're interested in our Full-Service solution or just need your employee
handbook written, HR Knowledge can help you minimize risk while staying on top of compliance
regulations. The bottom line? We're not just another cloud-based technology company that also

does HR, #WeAreHR. Get the scoop on how we can help you simplify HR.
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