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VETS-4212 Reporting Requirements 

Background  
Each year starting August 1 and going through September 30, all contractors and 

subcontractors that have contracts that meet the requirement for submitting reports must 

file a report during the official “Filing Cycle.” Additionally, if a contractor or subcontractor 

obtains a contract that meets the requirements to submit report(s), they are required to 

submit these report(s) within 120 days. 

 

Summary 
All nonexempt federal contractors and subcontractors with $150,000 or more in federal 

contracts need to prepare a VETS-4212 Report.  The report must be submitted for the 

company headquarters, and separately for each hiring location, and include data from 

July or August of the current year.  

 

Companies with federal contracts or subcontracts are required to keep three years of 

their VETS-4212 reports to fulfill their affirmative action obligations in employing veterans.  

 

e-Alert 

mailto:marketing@hrknowledge.com


This content is provided with the understanding that HR Knowledge is not rendering legal advice. While every effort is made to provide 

current information, the law changes regularly and laws may vary depending on the state or municipality. The material is made 

available for informational purposes only and is not a substitute for legal advice or your professional judgment. You should review 

applicable laws in your jurisdiction and consult experienced counsel for legal advice. If you have any questions regarding this content, 

please contact HR Knowledge. 

Page 2 of 3 

Employer Next Steps 
• For more information on VETS-4212 reporting requirements, please visit the DOL’s 

FAQ page. 

• If you are interested in outsourcing the preparation and submission of your 

company’s VETS-4212, please email us.   
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The People Simplifying HR  

 

@WEAREHRK 
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