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Allegheny County, Pennsylvania,  
Passes Paid Sick Leave Ordinance 

 

Background 
On September 14, 2021, Allegheny County, Pennsylvania, passed an ordinance requiring 
employers with at least 26 employees to provide paid sick time to their employees.  
 

Summary 
Eligible Employees:  

• All employees, except for seasonal workers and independent contractors, are 
eligible for paid sick time through the ordinance.  

• It is important to note that this leave does not apply to state and federal 
government employees.  

• Employers in Pittsburgh, Pennsylvania, are not bound to this ordinance. For 
employers in Pittsburgh, the Pittsburgh Paid Sick Days will prevail.  

 
Accrual:  

• Employees start accruing leave immediately upon hire but may not use it until after 
90 days of service with the company. Eligible employees will accrue one hour for 
every 35 hours worked and will be eligible to accrue up to 40 hours annually.  

e-Alert 
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https://alleghenycounty.legistar.com/LegislationDetail.aspx?ID=5119954&GUID=32B6EAA9-823B-4136-838D-A05AD8A31295&Options=ID%7cText%7c&Search=&FullText=1
https://pittsburghpa.gov/mayor/paidsickleave
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• Employers with a paid sick time policy equal to or greater than the benefit outlined 
in the ordinance are not required to provide additional sick leave on top of their 
original policy.  

 
Qualifying Reasons for Paid Sick Time:  

• To care for the employee’s mental or physical illness, injury, or health condition. 
This includes an employee’s need for medical diagnosis, care, or treatment of a 
mental or physical illness, injury, or health condition, and an employee’s need for 
preventive medical care.  

• To care for a family member with a mental or physical illness, injury, or health 
condition. This includes care for a family member who needs medical diagnosis, 
care, or treatment of a mental or physical illness, injury, or health condition, and 
the family member’s need for preventive medical care. 

• If an employee’s place of business is closed due to a public health emergency or 
their child’s school or place of care has been closed due to a public health 
emergency. This includes when an employee needs to care for a family member 
it the health authorities having jurisdiction, or a health care provider have 
determined that the family member’s presence in the community would 
jeopardize the health of others because of their exposure to a communicable 
disease. This stands true whether or not the family member has contracted the 
communicable disease. 

 
Documentation:  

• Employers are required to provide written notice to their employees of their paid 
sick time.  

• The notice must include eligible reasons to take leave and the amount of leave 
the employee is entitled to.  

• Employers must keep detailed timekeeping records for a minimum of two years. 
The county department reserves the right to obtain these records at any time. 
Employers should ensure their documentation is kept up to date in the event of a 
spot-audit from a county agency.  
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Employer Next Steps 
• Review your existing policies to ensure compliance with the Allegheny County 

Paid Sick Time ordinance.  
• Provide written notice to all employees of their paid sick time policy.  
• If you are a Full-Service or Virtual HR client and would like our assistance with 

updating your paid sick time policy, please email us.  
 
 
 
 

The People Simplifying HR  
For almost twenty years, HR Knowledge has made it our mission to demystify the complex and 

daunting process of HR management. We do more than just provide the level of service and 

technology you’d expect from an industry leader. We combine unparalleled passion for service with 

our decades of HR, payroll, and benefits experience to provide our clients with personalized and 

actionable advice that is second—to—none. From managed payroll to employee benefits to HR 

support, we can help your organization thrive, grow, and reduce operating costs—no matter what 

industry you serve. Whether you’re interested in our Full-Service solution or just need your employee 

handbook written, HR Knowledge can help you minimize risk while staying on top of compliance 

regulations. The bottom line? We’re not just another cloud-based technology company that also 

does HR, #WeAreHR. Get the scoop on how we can help you simplify HR. 

 

 

 
 

 
 
 

 

@WEAREHRK 

mailto:marketing@hrknowledge.com
mailto:info@hrknowledge.com
http://www.hrknowledge.com/getthescoop/
https://www.facebook.com/wearehrk/
https://www.linkedin.com/company/wearehrk
https://www.instagram.com/wearehrk/

