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Employer Deferred Social Security Repayments – Next Steps!
Background

As part of the Coronavirus Aid, Relief, and Economic Security (CARES) Act, employers
were able to defer the employer and employee portions of social security tax payments
to help relieve any hardship caused by the COVID-19 pandemic.

Summary
The IRS will issue quarterly statements via Notice-C256-V. These notices will come to
employers during October and November and will include the amounts of deferred tax
payments for your organization.
Payments are due to the IRS in installments:
•
•

100% of the employee portion, and 50% of the employer portion of deferred social
security taxes for FY21 are due no later than December 31, 2021.
The remaining 50% of the employer portion of deferred social security taxes for
FY21, and all deferred social security taxes for FY22 are due no later than
December 31, 2022.

ADP will debit the first installment of these payments on December 8, 2021. If you do not
wish to have ADP pay these funds on your behalf, your request to ADP must be received
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in writing by December 3, 2021.
Penalties for late payments will be assessed on the amount of the total deferred social
security, not the amount of the installment.

Employer Next Steps
•
•

•

•

If you are a Full-Service or Managed Payroll client, and ADP does have Reporting
Agent Authorization, they will make these payments on your behalf.
If you are a Full-Service or Managed Payroll client, any Notice-C256-V notices that
are received will be uploaded into the ADP portal. To ensure timely payment,
immediately upload any additional notices you receive and share these with your
Client Account Manager.
If you are a Full-Service or Managed Payroll client, and ADP does not have
Reporting Agent Authorization, you will need to make these payments directly to
the IRS.
If you have additional questions about the information in this e-Alert, please email
us.

The People Simplifying HR
For almost twenty years, HR Knowledge has made it our mission to demystify the complex and
daunting process of HR management. We do more than just provide the level of service and
technology you’d expect from an industry leader. We combine unparalleled passion for service with
our decades of HR, payroll, and benefits experience to provide our clients with personalized and
actionable advice that is second—to—none. From managed payroll to employee benefits to HR
support, we can help your organization thrive, grow, and reduce operating costs—no matter what
industry you serve. Whether you’re interested in our Full-Service solution or just need your employee
handbook written, HR Knowledge can help you minimize risk while staying on top of compliance
regulations. The bottom line? We’re not just another cloud-based technology company that also
does HR, #WeAreHR. Get the scoop on how we can help you simplify HR.
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