e-Alert
Washington Updates Salary Levels

11.19.21

for Overtime Exemption
Background
The state of Washington has updated the 2022 overtime pay threshold for white-collar
exemptions. These exemptions are for professionals who predominantly perform
executive, administrative, and professional (EAP) duties, including outside sales and
computer workers.

Summary
Effective January 1, 2022, the state minimum wage will increase to $14.49 per hour. Since
the state salary threshold is based on its minimum wage, this raises the baseline for whitecollar overtime exemptions for both large and small employers to:
•
•

$1,014.30 per week ($52,743.60 annually)
$50.72 per hour for computer professionals (3.5 times the state minimum wage)
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please contact HR Knowledge.

Page 1 of 2

Employer Next Steps
•
•
•

Employers should audit their exempt (salaried) workforce in Washington to ensure
they are compliant with the new salary threshold.
Employers should also review their hourly employee pay rates to ensure 2022
minimum wage compliance.
If you are a Full-Service or Virtual HR client and would like our assistance with
updating your policy, please email us.

The People Simplifying HR
For almost twenty years, HR Knowledge has made it our mission to demystify the complex and
daunting process of HR management. We do more than just provide the level of service and
technology you’d expect from an industry leader. We combine unparalleled passion for service with
our decades of HR, payroll, and benefits experience to provide our clients with personalized and
actionable advice that is second—to—none. From managed payroll to employee benefits to HR
support, we can help your organization thrive, grow, and reduce operating costs—no matter what
industry you serve. Whether you’re interested in our Full-Service solution or just need your employee
handbook written, HR Knowledge can help you minimize risk while staying on top of compliance
regulations. The bottom line? We’re not just another cloud-based technology company that also
does HR, #WeAreHR. Get the scoop on how we can help you simplify HR.
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