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e-Alert: Massachusetts COVID-19 Emergency  

Paid Sick Leave Expires on March 15 

 

Background 
On May 28, 2021, employers in the Commonwealth of Massachusetts, in accordance 
with Senate Bill, H-3702, were required to provide employees with up to 40 hours (prorated 
for part time employees) of emergency paid sick leave for specific reasons related to the 
COVID-19 pandemic. These reasons included the employee’s own COVID-19 related 
health issues, vaccination appointments and recovery time, as well as caring for 
applicable family members who were affected by COVID-19.  
 

Summary 
The program was set to expire on April 1, 2022, or when the $100 million in funding was 
exhausted, whichever came first. To date, the Commonwealth of Massachusetts has 
received over $85 million in reimbursement applications. On February 28, 2022, the 
Massachusetts Office of Administration and Finance published a notice to employers 
announcing the program’s amended expiration date will now be March 15, 2022.  
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Employers may continue to seek reimbursement for time provided to employees 
between May 28, 2021 and March 15, 2022. Applications for reimbursement must be 
submitted to the Department of Revenue’s MassTaxConnect website by April 29, 2022.  

Employer Next Steps 
• Employers should continue providing paid sick time to their employees for COVID-

19 related reasons through March 15, 2022.
• Employers must submit all applications for reimbursement by April 29, 2022. For

instructions on how to complete the reimbursement application, please review the
Department of Revenue’s Instructional Video.

• If you have questions about this e-Alert, please email us.

The People Simplifying HR 
For almost twenty years, HR Knowledge has made it our mission to demystify the complex and 

daunting process of HR management. We do more than just provide the level of service and 

technology you’d expect from an industry leader. We combine unparalleled passion for service with 

our decades of HR, payroll, and benefits experience to provide our clients with personalized and 

actionable advice that is second—to—none. From managed payroll to employee benefits to HR 

support, we can help your organization thrive, grow, and reduce operating costs—no matter what 

industry you serve. Whether you’re interested in our Full-Service solution or just need your employee 

handbook written, HR Knowledge can help you minimize risk while staying on top of compliance 

regulations. The bottom line? We’re not just another cloud-based technology company that also 

does HR, #WeAreHR. Get the scoop on how we can help you simplify HR. 

@WEAREHRK 
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