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IRS Raises Standard Mileage Rate Effective July 1, 2022 
 

Background 
Employers often pay the Internal Revenue Service (IRS) a standard mileage rate to 
employees who use their own vehicles for business-related matters. The IRS typically 
updates the standard mileage amount each calendar year, however, due to soaring 
fuel costs, there is a mid-year change.  
 

Summary 
For the final 6 months of 2022, the standard mileage rate for business travel will be 62.5 
cents per mile, up 4 cents from the rate effective at the start of 2022. The new rate for 
deductible medical or moving expenses (available for active-duty members of the 
military) will be 22 cents for the remainder of 2022, up 4 cents from the rate effective at 
the start of 2022. These new rates become effective July 1, 2022.  
 

Employer Next Steps 
• Employers should consider this increase when processing employee expenses.  
• If you are a Full-Service or Virtual HR client and would like our assistance updating 
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any relevant policies, please email us.  

 

The People Simplifying HR  
For almost twenty years, HR Knowledge has made it our mission to demystify the complex and 

daunting process of HR management. We do more than just provide the level of service and 

technology you’d expect from an industry leader. We combine an unparalleled passion for service 

with our decades of HR, payroll, and benefits experience to provide our clients with personalized 

and actionable advice that is second—to—none. From managed payroll to employee benefits to HR 

support, we can help your organization thrive, grow, and reduce operating costs—no matter what 

industry you serve. Whether you’re interested in our Full-Service solution or just need your employee 

handbook written, HR Knowledge can help you minimize risk while staying on top of compliance 

regulations. The bottom line? We’re not just another cloud-based technology company that also 

does HR, #WeAreHR. Get the scoop on how we can help you simplify HR. 
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