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Maine Amends Vacation Payout Law 
 

Background 
Governor Janet Mills amended Maine’s final wages statute, to require that all unused 
paid vacation, which accrued (based on company policy) on and after January 1, 2023, 
must be paid to an employee when their employment ends. Maine is the first state with 
a mandatory job-protected paid leave law to require a payout at the time of separation.   
 

Summary 
Effective July 19, 2022, the amended final wages statute requires private employers with 
11 or more employees in Maine, to pay in full all unused vacation to a separating 
employee no later than the employee's next payday. If employees are covered under a 
collective bargaining agreement, with a clear vacation payout policy, the payout is 
dictated by the collective bargaining agreement, not the final wages statute. Public 
employers are not required to payout vacation to separated employees. 
 
Currently, the Maine DOL website indicates the following: 

• If employers currently have a vacation policy that states the unused balance of 
vacation time will be paid at the time of separation (and don’t have a separate 
Earned Paid Leave policy) then the employer will be required to pay the unused 
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vacation and Earned Paid Leave balances. 
 
If employers have a vacation policy that states the unused vacation balance is 
not paid at the time of separation, then the Earned Paid Leave balance will not 
need to be paid.  

 
However, this conflicts with the final wages statute regarding how unused time is to be 
paid out at the time of separation. We anticipate Maine DOL will provide further 
clarification and guidance regarding EPLL vs. the final wages statute payout shortly. 
 

Employer Next Steps 

• Employers should stay up to date with the Maine DOL for any changes to the EPLL 
rules and FAQs. 

• Employers should review and update their existing paid time off, vacation, and EPLL 
policies to ensure compliance with the new law. 

• Employers should educate their supervisors/managers on this update and 
communicate to employees about the importance of using their vacation time 
throughout the year.  

• If you are a Full-Service or Virtual HR client and would like our assistance with updating 
your policy, please email us.  
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The People Simplifying HR  
For almost twenty years, HR Knowledge has made it our mission to demystify the complex and 

daunting process of HR management. We do more than just provide the level of service and 

technology you’d expect from an industry leader. We combine an unparalleled passion for service 

with our decades of HR, payroll, and benefits experience to provide our clients with personalized 

and actionable advice that is second—to—none. From managed payroll to employee benefits to HR 

support, we can help your organization thrive, grow, and reduce operating costs—no matter what 

industry you serve. Whether you’re interested in our Full-Service solution or just need your employee 

handbook written, HR Knowledge can help you minimize risk while staying on top of compliance 

regulations. The bottom line? We’re not just another cloud-based technology company that also 

does HR, #WeAreHR. Get the scoop on how we can help you simplify HR. 
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