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Connecticut Notice Requirements Under  

Family and Medical Leave Law 
 

Background 
Beginning January 1, 2021, all Connecticut employers, unless excluded by exception, 
were required to participate in the statewide Paid Family and Medical Leave insurance 
program, which we covered here and here. Employees were able to begin using these 
benefits effective January 1, 2022. The Connecticut Paid Leave (CTPL) program covers 
all employers with one or more employees and is accessible to all employees who have 
met certain earned-wage thresholds. Those who are self-employed or are sole proprietors 
are also eligible to opt-in to the program.  
 

Summary 
The state issued final proposed amendments which made changes to expand the 
existing Connecticut Family and Medical Leave Act (CTFMLA) beginning January 1, 2022. 
CTFMLA provides unpaid job-protected leave to qualified employees. One of the 
significant changes to the CTFMLA is that a covered employer is now defined as having 
one or more employees working in Connecticut; formerly, it was 75 or more employees. 

e-Alert 
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To be eligible to take leave under CTFMLA, employees must be employed for at least 
three consecutive months (previously it was 12 months) preceding the date of leave. 
  
In addition, there were new changes implemented to the CTPL program that require 
action from employers. Pursuant to these proposed regulations, beginning July 1, 2022, 
employers must provide employees written notice of their rights and terms to use leave 
under the CTFMLA, their opportunity to file for wage benefits under the CTPL, as well as 
retaliation and complaint procedures. Employees must receive this notice upon hire and 
annually thereafter. 
 
The state has published a model notice of employee rights under the CTFMLA and CTPL 
found here. Employers may use this notice or may create their own so long as all the 
components are outlined in any employer-created materials. Subject to the approval of 
these proposed regulations, it appears that employers may fulfill the notice requirement 
by including information in their employee handbook or other policy. At this time, there 
does not appear to be a requirement that this notice be acknowledged in writing or 
electronically by employees.  
 

Employer Next Steps 

• Employers who have not updated their leave policies, employee handbooks or new 
hire materials should take steps to do so promptly to satisfy these requirements.  

• If you are a Full-Service or Virtual HR client and would like our assistance with updating 
your policy, please email us.  
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The People Simplifying HR  
For almost twenty years, HR Knowledge has made it our mission to demystify the complex and 

daunting process of HR management. We do more than just provide the level of service and 

technology you’d expect from an industry leader. We combine an unparalleled passion for service 

with our decades of HR, payroll, and benefits experience to provide our clients with personalized 

and actionable advice that is second—to—none. From managed payroll to employee benefits to HR 

support, we can help your organization thrive, grow, and reduce operating costs—no matter what 

industry you serve. Whether you’re interested in our Full-Service solution or just need your employee 

handbook written, HR Knowledge can help you minimize risk while staying on top of compliance 

regulations. The bottom line? We’re not just another cloud-based technology company that also 

does HR, #WeAreHR. Get the scoop on how we can help you simplify HR. 
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