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State and Federal Minimum Wage Updates: January 1, 2023 
The following states will update their minimum wages effective January 1, 2023. Some 
jurisdictions schedule their changes at another point during the year, which we have noted 
below.  
 
In addition to statewide minimum wages as outlined in this e-Alert, several cities and counties 
will also increase their minimum wages effective January 1, 2023. Some states that have local 
minimum wage rates include Arizona, California, Colorado, Maine, Maryland, Minnesota, New 
Mexico, and Washington. If an employee is subject to more than one minimum wage 
requirement (such as federal, state, and local), you should pay the rate most generous to the 
employee.  

 

 

The minimum wage will increase to $10.85 per hour. 
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The minimum wage will increase to $13.85 per hour. The cash wage for 
tipped employees will increase to $10.85 per hour on January 1, 2023. If 
the combination of direct cash wages and tips falls below Arizona's 
minimum wage, employers must make up the difference. 

 

The minimum wage will increase to $15.00 per hour for all employers, 
regardless of size. 

 

The minimum wage will increase to $13.65 per hour. 

 

Effective June 1, 2023, the minimum wage will increase to $15.00 per hour. 

 

The minimum wage will increase to $11.75 per hour. 
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 Effective September 30, 2023, the minimum wage will increase to $12.00 
per hour and $8.98 for tipped employees. 

 

 

 

 
 

The minimum wage will increase to $13.00 per hour. 

 

 

The minimum wage will increase to $13.80 per hour. 

 

The minimum wage will increase to $13.25 per hour. 

 

 

The minimum wage will increase to $15.00 per hour. 
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Effective February 1, 2023, the minimum wage will increase to $12.00 per 
hour. 

 

The minimum wage will increase to $10.59 an hour for large employers and 
$8.63 an hour for other state minimum wages, including small employers, 
youth and training wages, as well as summer work travel exchange visitor 
program wages. 

 

The minimum wage will increase to $12.00 per hour. 

 

The minimum wage will increase to $9.95 per hour. 

 

The minimum wage will increase to $10.50 per hour. 

 

Effective July 1, 2023, the minimum wage will increase to $10.25 per hour 
for employees who receive health benefits and $11.25 per hour for 
employees who do not receive health benefits. 
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The minimum wage will increase to $14.13 per hour. For small employers 
(businesses with five or fewer employees) and seasonal employers, the 
minimum wage will increase to $12.93 per hour. 

 

The minimum wage will increase to $12.00 per hour. 

 

The minimum wage will increase to $10.10 per hour for non-tipped 
employees and $5.05 per hour for tipped employees.  The minimum wage 
will apply to employees of businesses with annual gross receipts of 
$371,000 or more per year. 

 

Effective July 1, 2023, the minimum wage rate will be adjusted to inflation 
based on Consumer Price Index (CPI).  

 

 

The minimum wage will increase to $13.00 per hour. 

 

The minimum wage will increase to $10.80 per hour. 
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The minimum wage will increase to $13.18 per hour. 

 

The minimum wage will increase to $12.00 per hour. 

 

 

Tipped Employees 
Some jurisdictions, such as Alaska, California, Minnesota, and Montana, don't allow employers 
to apply a tip credit toward the minimum wage. In such cases, you must pay tipped employees 
the full minimum in direct cash wages. Check your state and local law for details. 

 

Overtime Exceptions 
In some states, including California, Maine, New York, and Washington, the minimum salary 
required to be classified as exempt from overtime is tied to the minimum wage and therefore 
will also increase on January 1, 2023. As a reminder, state and federal law require that certain 
duties tests also be satisfied to qualify for exemption from overtime. 

 

Employer Next Steps 
• If HR Knowledge processes your payroll, please contact your Client Account Manager to 

inform them of any employees’ hourly rates that need to be changed to meet the new 
state minimum wage requirements. 

• Employers should ensure they post the updated minimum wage notices in each work 
location. If you are a client enrolled in our Poster Elite e-update program, you will receive 
an update to print, and post based on the states you have a subscription with. 
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The People Simplifying HR  
For almost twenty years, HR Knowledge has made it our mission to demystify the complex and daunting 

process of HR management. We do more than just provide the level of service and technology you’d expect 

from an industry leader. We combine an unparalleled passion for service with our decades of HR, payroll, 

and benefits experience to provide our clients with personalized and actionable advice that is second—to—

none. From managed payroll to employee benefits to HR support, we can help your organization thrive, 

grow, and reduce operating costs—no matter what industry you serve. Whether you’re interested in our 

Full-Service solution or just need your employee handbook written, HR Knowledge can help you minimize 

risk while staying on top of compliance regulations. The bottom line? We’re not just another cloud-based 

technology company that also does HR, #WeAreHR. Get the scoop on how we can help you simplify HR. 

 
 

 
 

 @WEAREHRK 
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