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e-Alert – Massachusetts Premium Pay for Sunday and Holiday 

Retail Work Scheduled to End in 2023 
 

Background 
In Massachusetts, pay on Sundays and holidays is governed by Massachusetts “Blue 
Laws,” which control the hours of operations for certain industries and require some 
businesses to pay employees extra for working during those times (also known as premium 
pay). In June 2018, Governor Charlie Baker signed the “Grand Bargain” Bill, which 
incrementally decreased the amount businesses were required to pay employees for 
working on Sundays and legal holidays, with an eventual phase-out scheduled for Jan. 
1, 2023.  
 

Summary 
Each decrease in premium pay was accompanied with a raise in minimum wage. At the 
beginning of each year since, the premium rate has been decreasing, going from 1.5 
times the regular rate of pay previously, to 1.4 times the regular rate in 2019, 1.3 times the 
regular rate in 2020, 1.2 times the regular rate in 2021, and 1.1 times the regular rate in 
2022.  

e-Alert 
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Key Takeaways 
• The premium rate is scheduled to end at the start of 2023.  This means an employer 

will no longer be required to pay a premium pay rate for hours worked on Sundays 
and some holidays for retail employees: New Year’s Day, Memorial Day, 
Juneteenth, Independence Day, Labor Day, Indigenous People’s Day (Columbus 
Day), and Veterans Day.  

• As a reminder, retail employees can only be scheduled on Sundays and the 
above holidays if they voluntarily agree to do so. It’s recommended that 
employers notify employees in advance about any Sunday or holiday work 
expectations during the hiring process.  

• The laws vary based on the type of business.  Generally, Massachusetts recognizes 
three different categories of businesses: retail, non-retail, and manufacturing. 

• While the laws mentioned above are straightforward with regard to retail 
businesses, there are additional factors to consider with non-retail businesses and 
manufacturers.  

 

Employer Next Steps 

• All Massachusetts retail employers should review their payroll practices and decide 
how to handle premium pay for Sundays and holidays. Premium pay is no longer 
required; however, an employer can be more generous than the law.  

• If you are a Full-Service, Managed Payroll or Virtual HR client and have questions 
about this e-Alert, please email us.  
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The People Simplifying HR  
For almost twenty years, HR Knowledge has made it our mission to demystify the complex and 

daunting process of HR management. We do more than just provide the level of service and 

technology you’d expect from an industry leader. We combine an unparalleled passion for service 

with our decades of HR, payroll, and benefits experience to provide our clients with personalized 

and actionable advice that is second-to-none. From managed payroll to employee benefits to HR 

support, we can help your organization thrive, grow, and reduce operating costs—no matter what 

industry you serve. Whether you’re interested in our Full-Service solution or just need your employee 

handbook written, HR Knowledge can help you minimize risk while staying on top of compliance 

regulations. The bottom line? We’re not just another cloud-based technology company that also 

does HR, #WeAreHR. Get the scoop on how we can help you simplify HR. 
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