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MASSACHUSETTS 
PAID FAMILY AND MEDICAL LEAVE (MA PFML) FACT SHEET 

Effective Date 
Benefits for all leaves, except to care for a family member, became available to eligible workers on January 1, 2021.  

Benefits to care for a family member became available to eligible workers on July 1, 2021. 

Employee 

Eligibility 

Any employee who works for a covered employer for at least 180 days prior to the commencement of the PFML and 

has earned $2,500 in wages subject to PFML premiums. Most employees are eligible for MA PFML if they meet the 

financial eligibility requirements– i.e., the employee must have earned 30 times the weekly benefit that they would be 

eligible to receive and must have earned at least $6,000 during the last four calendar quarters. 

Covered 

Employers 

All employers who are required to pay Massachusetts unemployment insurance must participate. This law provides a 

paid leave with job protection, with no employee hours or service requirements. 

Contribution Rates 

& Funding 

The 2023 contribution rate is 0.63%* of an employee’s wages up to the 2023 Social Security wage cap of $160,200.  

Employee contribution: Approximately 0. 318% of wages (0.208% for PML + 0. 11% for PFL) 

Employer contribution: Approximately 0. 312% of wages (PML contribution) 

 

**Employers with less than 25 employees are not required to contribute but may do so voluntarily.  

Reasons for Leave  

Paid Family Leave (PFL): 

• Bonding with newborn, adopted, or fostered child 

• Caring for a family member with a serious health 

condition 

• Assisting a family member called to active duty  

• Caring for a family member who was injured serving in 

the armed forces 

Paid Medical Leave (PML): 

• Employee’s own serious health condition 

 

Weekly Benefits 

Employees with an average weekly wage (AWW) less than or equal to 50% of the Commonwealth’s AWW will receive 

an 80% benefit. The current state average weekly wage is $1765.34. 

Employees earning more than 50% of the Commonwealth’s AWW will receive the underlying 80% benefit plus an 

additional 50% of their AWW that exceeds 50% of the Commonwealth’s AWW. 

The maximum weekly benefit will be $1,129.82 through December 31, 2023. 

Leave benefits may be affected by other benefit programs such as unemployment or workers’ compensation if an 

employee’s PFML leave crosses benefit years. 

Timing of Benefits 

Benefits begin on the eighth day of leave; there is a waiting period of seven calendar days before the leave is paid, 

but an employee can use accrued sick, vacation pay, or other paid leave provided under an employer policy during 

the waiting period. The seven-day waiting period does not apply to an employee who takes a family leave 

immediately following a medical leave for pregnancy or recovery from childbirth.  

Maximum Leave 

Benefit 

Medical Leave: Up to 20 weeks 

Family Leave: Up to 12 weeks 

Care of a service member: Up to 26 weeks 

 

Covered individuals are eligible for a maximum of 26 total weeks, in the aggregate, of paid family and medical leave 

in a single benefit year, which is measured from the Sunday before the first day of leave and lasts for 52 consecutive 

weeks. 

Voluntary Plan 

Employers can apply to the Department of Family and Medical Leave for approval to meet their obligations through a 

private plan. In order to be approved, a private plan must provide all of the same rights, protections, and benefits set 

forth in the MA PFML law.  

Interacting with 

Other Laws 

MA PFML will run concurrently with leave taken under the Massachusetts Parental Leave Act (MPLA) and federal Family 

and Medical Leave Act (FMLA) when the leave is for the same qualifying reason.  

Additional 

Resources 

For more information, visit the Department of Family and Medical Leave (DFML) or download the Department’s PFML 

Toolkit. To learn more please visit our State Paid Leave Interactive Map. 

https://www.mass.gov/orgs/department-of-family-and-medical-leave
https://mcusercontent.com/0757f7959581770082e8f2fd9/files/f683377f-da25-43c3-9002-ce64590e7d7d/DFML_PFML_toolkit_RGB_v21.pdf
https://mcusercontent.com/0757f7959581770082e8f2fd9/files/f683377f-da25-43c3-9002-ce64590e7d7d/DFML_PFML_toolkit_RGB_v21.pdf
https://www.hrknowledge.com/current-paid-family-and-or-medical-leave-landscape/

